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35+ 

1,300+

2 IN 3

97%

years in metals recruiting

Metals industry professionals
placed since 1991

Candidates submitted are
interviewed

Offer-to-acceptance rate
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METALJOBS NETWORK
IS A NICHE EXECUTIVE SEARCH FIRM
THAT HAS SPECIALIZED IN DIRECT
PLACEMENT OF EXCEPTIONAL, HIGH-
IMPACT TALENT WITHIN THE METALS
INDUSTRY SINCE 1991. WE HAVE A
PROVEN RECORD OF RECRUITING TOP
PROFESSIONALS IN SALES, BUSINESS
DEVELOPMENT, TECHNICAL,
OPERATIONS, MANAGEMENT, AND
EXECUTIVE POSITIONS ACROSS THE
COUNTRY.

WHY MJN?

http://www.saninc.com/metaljobs
http://www.saninc.com/metaljobs
http://www.saninc.com/metaljobs


        ‌It  takes a tenured firm to‌survey tenured connections.‌

WE ARE MARKET MASTERS IN OUR
NICHE AND WORK WITH SOME OF
THE MOST RECOGNIZED NAMES IN
THE METALS INDUSTRY.

OUR TEAM IS ON THE PHONE WITH HUNDREDS OF
CANDIDATES A WEEK. WE HAVE INVESTED OVER $200,000
POST-COVID INTO DATA ALONE AND HAVE OVER 175,000
PEOPLE IN OUR DATABASE. 

THE MJN DIFFERENCE

175,000+

95%

3-5 

15

Metals industry candidates in
MJN database

of candidates submitted are
only passively looking

fully qualified candidates per
search

days median time to first
interview
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Contingent
No money
down. You

only pay if you
hire our

candidate.

Engaged
Small down
payment. 

You pay the
remainder only

if you hire.

Retained

Fee broken
into 3

payments.

Annual Retainer
Monthly
payment
towards

estimated
annual fees.

You will NEVER see a candidate from us that
does not meet all three of these staffing
criteria simultaneously:

MJN’S SEARCH OPTIONS

Has a minimum of 90% of the skills you outline

Motivated by more than just money

Has reasonable explanations for job transitions
in their career

WE CARRY OUT CONTINGENT, ENGAGED,
AND RETAINED SEARCHES TO UNCOVER
DEDICATED EMPLOYEES WHO MAY NOT
OTHERWISE BE ON THE JOB MARKET. 
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One can’t always know when a position is going to be
vacant. Even with a perfect team in place, a current
employee could leave for no fault of the company.

What we do know is that vacant, unfilled positions
hurt revenues, and the longer a position remains
unfilled, the more impact it can have on a company’s
bottom line.

Employers often fall into a trap where they think,
“that position can stay vacant for two or three
months while we find a replacement.” Two months
doesn’t seem like much until you consider the
average ramp-in time for a new hire is anywhere
from three to eight months (even for candidates
with exact industry experience).

•   SALES/PRODUCTION LOST PER MONTH DUE TO VACANCY
•   THE COST OF HAVING STAFF INTERVIEW AND SCREEN CANDIDATES 
     ON COMPANY TIME
•   THE COST TO FLY CANDIDATES IN FOR INTERVIEWS AND
     POTENTIALLY RELOCATE THEM
•   THE COST OF THE NEW HIRE’S SALARY WHILE THEY ARE RAMPING IN.

It doesn’t take long before the cost can reach six or
even seven digits. Companies would be wise to

carefully consider the true cost of filling a vacated
position when structuring retention plans.

THE COST OF A VACATED POSITION

THESE FACTORS CAN BE USED TO DETERMINE THE
ACTUAL COST OF A POSITION:

WWW.SANINC.COM/METALJOBS

http://www.saninc.com/metaljobs
http://www.saninc.com/metaljobs
http://www.saninc.com/metaljobs


2025 COMP SURVEY

502-208-1200

WWW.SANINC.COM/METALJOBS

presented by

METALJOBS NETWORK IS A SANINC COMPANY

http://www.saninc.com/metaljobs
http://www.saninc.com/metaljobs
http://www.saninc.com/

